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CONSTITUTION #&
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1. The NAME of the Society shall be:
VANCOUVER CHINESE EVANGELICAL FREE CHURCH
(hereafter referred to as this Church)

K bK v 3 = VO~V 3K
2. The objects of the Society shall be: the preaching of the Word of God taithel redification,
instruction and discipline of its members and other believersyitn@ng of the unsaved to Christ; helping
young Christians to develop the spiritual life; instruct the childréhe Word of God, and the furtherance of
the Gospel work on the mission fields at home and abroad.

This Church may with its own funds or by gifts, acquire and own by purchase, ledberarise, such
real and personal property as may be necessary to conduct and fulfileittsobj
o bK o6 2 ~N w 6 N 3 = ma | 1N MNéeNa
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3. The operations of this Church are to be chiefly carried on in the Citynabuaer, and the Greater
Vancouver area in the Province of British Columbia. This paragrapiaigerable.
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4. This Church shall be carried on without purpose of gain for its members and ats/@rother
accretions to this Church shall be used in promoting its objects. Thiggainds unalterable.
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5. This Church shall remain free and independent and shall not jointdseif other denomination or
synod. It shall remain its own highest authority and conduct its tessiheough its business sessions.
This Church shall co-operate with the Evangelical Free Churéfmafrica and its branches, and with the
Evangelical Free Church of Canada;—Canadianer Pacific District, by sending delegates to conferences,
support home and foreign missions and unite in any mutual efforts féurtherance of the Gospel as the
Church itself may officially decide.__This paragraph is unalterable.

P bK OYN YNnw=3 ~ tEmf3 = 20 YmM uw
aK 5 " M ZNW & ° 1 =+H W oo
Mom weK » T1bxD m eH THwwWp2ud gd = A

6. Property Rights
If division occurs among the members of this Church, then the aathall real and personal property are
retained by those members who adhere to this constitution. Inwthds, if such division results in a
certain faction which would contest the right of ownershighef church property, it shall remain as the
property of those who continue to adhere to this constitution. This pandgnapalterable.

u b . =ZOp w mMyTp ~“IN7NR 1 w= = OEa U
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If the Church ceases to function and its organization is dissalkedproperty shall revert te—Ganadian
Lower Pacific District of the Evangelical Free Church of Canemaenew the work or use thereof for
further Gospel enterprises. _This paragraph is unalterable.
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7. The above clauses are unalterable in accordance with Section 22, of thieSAcie
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8. Statement of Faith

~ b T =
We believe:
» ~N

8.1 The Scriptures, both Old and New Testaments, to be theeth§ord of God, without error in the
original writings, the complete revelation of His will for tealvation of men, and the divine and final
authority for Christian life and faith.
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... Inone God, Creator of all things, infinitely perfect and eteynaXisting in three persons, Father,
Son and Holy Spirit.
K o m w ~m my~N g Kq SAZKULAY,

3. That Jesus Christ is true God and true man, having been conceitred Hbly Ghost and born of
the Virgin Mary. He died on the cross a sacrifice for our sins ditapto the Scriptures. Further, He rose
bodily from the dead, ascended into heaven, where at the right hdrelMdajesty on High, He now is our
High Priest and Advocate.

HIS ik W =W EEN SR oNUE sflwtaoiizy @ MR
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8.4 That the ministry of the Holy Spirit is to glorify the Lord JeGhsist, and during this age to convict
men, regenerate the believing sinner, indwell, guide, instructmupdwer the believer for godly living and
service.

MTAAZEMEK  wihOIS AR AWIESAN  ENUN  [F M 5]
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S, That man was created in the image of God but fell intasthis therefore lost and only through
regeneration by the Holy Spirit can salvation and spiritual life be obtaine

oW MPpGRUE | KIEFEUHEE, MENHR E B N[1Y,
" 6. That the shed blood of Jesus Christ and His resurrection prangdenty ground for justification
and salvation for all who believe, and only such as receive @dsiss are born of the Holy Spirit, and thus
become children of God.

Hek Wil 2 o~ EM oK WERRER . S UNR m@izd
8.7 That water baptism and the Lord’s Supper are ordinandes dbserved by the Church during the
present age. They are, however, not to be regarded as means of salvation.

K Bo  BiSpEsam g Uik ™ {Fq,

"7 .. That the true Church is composed of all such persons who througly $aith in Jesus Christ have
been regenerated by the Holy Spirit and are united together in the body of OhhatloHe is the head.
oalfik HO Np w HENwWKWa & z#Z &wNIkik JLEY

) That only those who are thus members of the true Church sheligitde for membership in the
local church.
JL m& AZI% Vi =4
8.10 That Jesus Christ is the Lord and Head of the Church, that every locet tias the right under
Christ to decide and govern its own affairs.
bR MMETEWXY /] a  i#Evo Tigp HHY,

11, Inthe personal, pre-millennial and imminent coming of our Lord Jesus @hdghat this “Blessed
Hope” has a vital bearing on the personal life and service of the believer.
RIS ATEENIBSHARWOO mMIFEEN MmN H=REHENE o,

17, Inthe bodily resurrection of the dead; of the believer to everlasting blesseaimd joy with the



Lord, of the unbeliever to Judgment and everlasting conscious punishment.
JERE L H o wN S mwatzEL w3 H Z@EfaiEpikund
All paragraphs in section 8 are unalterable
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BYLAWS N1

INTERPRETATION

1. These definitions apply to both the Constitution and Bylaws ofvreouver Chinese Evangelical
Free Church. Unless the context otherwise requires.
rzv O | ewXqzEaK N NAfHEENY

1.1 *“Officers” means the directors of this Church, who are the members Diedieon Board.
i 2HIK HwHHE € d

1.2 “Society Act” means the Society Act, and its regulations, ofRt@vince of British Columbia, from
time to time in force, and all amendments to it.
D =2201FF ™ Dopmiliw HOXW EBIE™T d

1.3 “The Deacon Board” means the board of directors.

wHE 2 £ d
1.4 “The Board meeting” means the business meeting of the Deacon Board.
HE 2HEm o

1.5 “Church Committee” means all committees except the Exec@ommittee of Fellowships of high
school age and below.
Z 2= 0Z  wiphENvm ZHGE =ed
1.6 “Congregation Committee” means the Chinese Speaking Congredadiommittee (CSCC) or the
English Speaking Congregation Committee (ESCC).
W7 SHEE Z o @m o E Z w HREZE @ EE d
1.7 “Pastoral Staff’ means all salaried staff that provide direstopal services.
KW T 200 = O CEEKEFE="ZHWT Y
1.8 “Pastor of the Congregation” means the pastor who is respenfb the Chinese Speaking
Congregation (CSC) or the pastor who is responsible for the English Sp€akiggegation (ESC).
HHRIFR HE® s d
1.9 *“Advisor” refers to the responsibility of the pastoral stafbiinging the Word of God to bear on any
decision making process of this Church.
W OEN2E KwWTOoRta  tE I iEfids]  AELEEY
1.10 “Registered Member” means member registered with eitB& @ ESC, but not both, for the purpose
of election.
3HL =M ER Hwadscim sCE GRS ZwE= WA S
1.11 “Policy Handbook” means a document, which lists all the policiégblshed and enforced by the
Deacon Board in dealing with matters of this Church.
GEFM2AG" O #FE iy pc HHAQPEFAM Y
2. Words importing the singular include the plural and vice versa;vards importing the masculine
include the feminine and vice versa.
JM=H @mgrtmrym @Y fuffac258 d
3. The definitions in the Society Act on the date these Bylaws becoméaffapply to these Bylaws.
T DXy FENRWENG™X N1



ARTICLE | — MEMBERSHIP

K —_
1.1 Qualification
1.1.1 This Church shall receive as members those of any age, who havedadesypseChrist as their Savior,
being born again, and in their lives are manifesting the frfita true faith in God, and must have
participated in the ordinance of water baptism in this Chur@nother church having like faith as set forth
in the Statement of Faith (Constitution section 8).

K S CEFmEN m wnmN EEN MR wHakK smIHWKNTO
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1.1.7 All applicants for membership must have attended memberskgsed on the history and
distinctiveness of the Evangelical Free Church, the resplitstband privileges of church membership,
and any other supplementary materials deemed necessary by the Deacon Board.

fESLA T =PR@E MBS Ftw = T STemIEE @ 0% ™Ml
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1.2 Application &
1.2.1 Written application shall be submitted to the Pastor of the Congregatiba Ghair of the Deacon

Board by the applicant.

FREFSUE v M 0 @ ™M BEACHEEMY

1.2.2 The applicant shall be interviewed by a panel made up of the Pastor of thegadiogp and two

Officers designated by the Deacon Board as to the life andofditie applicant. If the panel is satisfied with

the spiritual qualifications of the applicant, it shall recomm#rel application to the Deacon Board for

approval.

Him & % p¥d 1§ MEiTARE eém/)  Bwil@EmfiemNT N d N EHm
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1.2.3 Applications of membership shall be voted upon at a Board meeting. Any objectithie sha

considered and ruled upon by the Deacon Board.

W NRETHa FMTIEAIN G ZWCENIYTHERH Y

1.2.4  Applicants approved by the Deacon Board shall be received officiallghasch member at a

Sunday Worship Service.

Hife . BWRWKINMHSEF e =d

1.3 _Categories of Membership 1
1.3.1 Regular Member: any person approved by the Deacon Board and received by ti@hurch
shall become a fully active member of this Church, has thdaght to vote in General Membership
Meetings and is expected to participate fully in the life angbractices of this Church.
L =2 K é& £ MK zwa =" g yK
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1.3.2 Affiliate Member: A Regular Member who falls into one of the following sub-categories shall

lose the right to vote in General Mabership Meetings of this Church and becomes an Affiliate
Member:-

N =22 = "WvtéEk G 1§ uAK m =8 geba Ueée N =4
1.3.2.1 A Regular Member who has moved away from Vancouver for jobs, studie or other reasons

and cannot attend Sunday Services and serve in this chiwdor at least six (6) months out of the year.
A Regular Member may also apply voluntarily to the Deacon Board fosuch a change of status. When

8



such a member returns to Vancouver to settle, he may make application to the Deacon Board for
change of status back to Regular Member, after he regularl attends the Sunday Services of this
church for three (3) months prior to the applicationto the Deacon Board for re-instatement.

[ =Z2zTHYd @mnsy z ° wsaker ©0u 3= " K mmg T
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1.3.2.2 A Regular Member who has ceased to attend Sunday Services ofstichurch on a regular

basis for six (6 ) months shall, upon verification and approveby the Deacon Board, shall become an
Affiliate Member. Such a member shall be given written ndte of the change of his membership status.
Further inquiry into the member’s inactivity and intenti on should be undertaken and appropriate
actions taken by the Deacon Board.

L =9 Kmg TW w 3™"r w 5 Ue N =uwd
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1.3.3 Honorary Member: any person deemed appropriate and valuable to this Chah may be

invited to be an Honorary Member of this church. Such a pson should be nominated by the
Deacon Board and submitted to the membership at a Generdllembership Meeting for a vote. A
simple majority vote is required to approve such a membeship. The term of such a membership is
five years, renewable with further approval by the membershp. An Honorary member acts chiefly as
an advisor to the Deacon Board and the church members; h#goes not have the right to vote in the
General Membership Meetings of this church.

=2tEs 27 KO . wyB & K m =4d = t
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1.4 Privileges and Rights

Only Regular Membersof 18 years or older are eligible to vote and be nominatethé Offices of Elder,

Deacon Board member, Congregation Committee member, counselor, and chair of ahyGohurittee.

No/\Fm~Nzml =50 7 BEpHdty NEARFHEAHEZE £ d [HiptE &
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1.5 _Termination and Good Standing m o =,,1
1.5.1 Membership may be terminated and ceases to be in good standing:
FranviEiuk Howz=HO =HT2

(a) Upon death;

S

(b) Upon voluntary withdrawal or transfer of membership to another church;

YHHE @ifisms 3

e Ypon-mevingaway-from-the GreaterVancouverarea,

(c) When the member becomes inactive — absent frofualliay services of this Church for twelve (12)
months, gives no response to letters of inquiry within thirty daygswhose name has been recorded in the
minutes of the Deacon Board; or
JL =#Eé= J#E _ auvollH« RO K mMHSFWE T MEERASOH K
JEwmyFrags Oilék 3m,

(d) When the member is found to live or teach contrary to the Scriptures, aBthtbment of Faith of this

Church. He shall be admonished in love. If there is no repentance by the mewibsipe from the




Church shall follow according to Matthew 18:15-18; 1Corinthians 5; 2 Camgl2:5 — 11; Galatians
6:1-2. In accordance with 1Timothy 5:19, no accusation shall be taken up by the Churshayai
member, except by the complaint of two or more witnesses.
fii €€ z=mN @ f# 1§ wEKK NTw Zpi#h=iEA wkealkt  5gF
(T o151 5 AR S5 4% 725107 6:17) UBCWHERT S: 1OWRIFOMAS Y el Zwo
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1.5.2 Termination of membership shall be enacted by a resolution of the Deacon Board.
FEMEORINEE  TINSY
1.5.3 Any member who has withdrawn his membership or whose membership has beenddrmas
lost all his privileges stipulated in Clause 1.3 and has no right ibasigess session of this Church or in its
property.
NEE @ o wytitka 13 wOBEME wa TE 2= wy

1.6 _Covenant of Conductx A

The fundamental principles of this Church are based upon theé ¥ God. Therefore, every member of
the Church is expected to live according to its teachiegayoid and refrain from that which is destructive
to the Christian life and dishonorable to God. Every member risesly admonished to refrain from
slandering or speaking evil of one another; to pray constmtiyhe Church, its members and ministry; to
materially support the Church according to his ability and thess#ty of this Church; to attend the services;
and to live a holy and godly life in the midst of a crooked and perverse generati

K KNT KR wil = sl UN witigOl NesHmy™H,
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ARTICLE Il - ORGANIZATION
o -
2.1 Structure
2.1.1 The General Membership Meeting while in lawful session is the higkasbf authority and the

final court of appeal on all matters of Church business.

=0 azo> alfifiyi Jw¥ YHTwWO ®E U
2.1.2 Regular Members of the Church shall register with either the Chinese Sge@kingregation or the
English Speaking Congregation, but not both, for the purpose of election.

R By zBERabEEm EERT E 2wdls WA g e d
2.1.3 The Deacon Board is the elected executive board of the general membershigde alle
ministries, all elected committees, and all other appointed adcammittees of this Church with the
exception of the Pastoral Search Commiittee.
W ofpEeM =miiaE  wEaEER pOFETwWuOEE ME wexOmI 1
ZEMiEFZE  SHEE%E fred
2.1.4 A Congregation Committee shall be elected from each of the Chineser&p€akigregation and
the English Speaking Congregation to provide spiritual leadershifhd respective congregation in
accordance with Clause 2.4.2.
HE Z RedINhd 0 = W "4 ¥on g2t 9
2.1.5 The Personnel Committee shall provide caring and management sendtiggsioral and non-

10



pastoral staff. In the event the Personnel Committee clenfirmed for whatever reason, the functions
of the Personnel Committee shall become the responsibility of the Deaawh Bo

=fifiZE Y #%edk BWTRERHERE Ik w KNtE KNefifEx = éwnm
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2.1.6 An Elder of a congregation shall be elected to work with the Pastor of the Gatignein caring for
the spiritual and material needs of the congregatiorieaching and instruction in the Word of God,
serve as advisor of the respective congregation committee, agll as the Deacon board. In
consultation with the Pastoral Staff and the Deacon Board, aalder may take up one or more of the
above-mentioned duties. The elder may also, but not obligatéd, serve as a member of the Personnel

Committee.
g MNE B WTwkGERERZE ™ 6 HEF wN 6 N w
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2.1.7 There shall be no more than two (2) elders for each congregation.

FHENEe SRy d

2.2 Deacon Board t
2.2.1 The Deacon Board shall consist of no less than three (3) and no more than dieets) officers.

The Deacon Board shall consist of the following portfolios: Chair, Sagrdireasurer, Missions, Christian
EducationBy virtue of their positions, the Chairs of ESCC and CSCC are-ex-offedim official members
of the Deacon Boardhave the right to vote but they shall not hold any of theabove-mentioned
portfolios. The pastoral staff shall meet with and be the advisors to the Deacah Boar
WHE KUERS3Sye3Eany#E M wmifAO2m dEAAEYDE 6
A EZE M KmKEEAUE  #$iE rde woRE wiff=  FFtzilix Gl
HOMEERAY KWK 8BS will gheE mE ERd
2.2.2 The Deacon Board shall provide spiritual leadership to the Church and shahathds the Church.
L fEft wireM 2
a. Set policies for all functions and ministries;
s pHTAIIEHAFAY,
b. Setlong term (over 3 years) goals and direction;
1V EFENZ). 0 plird
c. Plan and manage all capital assets;
HEpE »O& U
d. Manage the finances;
=4 aq,
e. Prepare and control the annual budget;
BRI BOHEY
f. Direct Missions;

11
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g. Maintain membership records;
SA  =gd,
h. Direct Christian Education;
T rd
i. Adjudicate on doctrinal matters;
FIUL O FEHEA
j. Direct the Personnel Committee;
i =FEilE d
k. Address denominational issues;
7 3 MHHEd
I.  Resolve conflicts pertaining to this Church;
IR Ml d
m. Appoint the members of the Building Maintenance Committee, Missions @tanChristian
Education Committee and any other committees deemed necessary;
Zt fgYE d £ pmIE F mEF d
n. Call General Membership Meetings; and
= =" B.
0. Be responsible for any other corporate matters, etc.
aHRtEMS & pgmEH £

2.3 _Personnel Committeest |
2.3.1 The Personnel Committee shall consist of the Chair, one CSC Elder, and oeddeE@ll elected by
the membershipin the event there is no elder to fill the position, te Deacon Board is to appoint a

church member or a member of the Deacon Board to fill thgosition, until such time an elder would
take up the position. In the case there are two vacanci@s the Personnel Committee other than the
Chair, at least one member of the Personnel Committee should be amiger of the Deacon Board.
sEHZE NM wihd NEXKY éwul =" o d NU tO0 wA
! B]tk =zmKA 1 & m” W yoONUBN €t pU s |
m ed OF wmK” Nt d
2.3.2 Reporting to the Deacon Board, the Personnel Committee shall
=fifZE AR ERUmiiELiEE2,
a. Care for the spiritual and physical needs of the pastoral and non-patttira
BB Mk HWTm Mg gm™ME d
b. Provide feedback to both salaried staff and Deacon Board members regagitingristries;
CLHZHWT gHE € mMEHETRm Fd,

c. Review the compensation and employment agreement of the staffeamohmend any required

<

changes to the Deacon Board;

12
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d. Identify ministry resource requirements for all salaried staff;
2 OZFHWT " wFMHETEHU
e. Handle all grievances associated with all salaried staff;
2 OORHZHW T MG B =T Y
f. Update the job descriptions of the staff;
ERIWTmMT ALY
g. Identify continual education and training opportunities for the staff; and
WTiEq s ™ d
h. Recommend a candidate to fill a non-pastoral staff position to Deacon Board.
CAEEE IR HRWTETAMSEY

2.4  Congregation Committee (CSCC/ESCC) | D9zd =zE
2.4.1 CSCC/ ESCC shall consist of no less than three (3) but not more than) foeer(@ittee members
for a congregation of less than one hundred (100) Registereddignor more than six (6) committee

members for a congregation of one hundred and one (101) to one hundrdiftya(150) Registered
Members, or more than seven (7) committee members for a congnegfabne hundred and fifty-one (151)
to two hundred (200) Registered Members, or more than eight (8) itemmmembers for a congregation
over two hundred. The Pastor and the Elder(s) of the Congregdtadh be the Advisors of the
Congregation Committee.

e WEXYEL 2o AR I0ewAR MEE XY B3 ywitSEEs
v3 Bl =s 01150 mwy13iEiEm 6 ya Hil == 151700 @13 7 yw
Hil ES fT0SWASEE yZE UkEmy gNE A ER ME B,
2.4.2 CSCC/ ESCC shall be responsible for the planning and execution of, bumited lio, the following
ministry areas of the respective congregation:

PRCEZE ) WEZE MEBERUETE e AW HIHERNNY  PREMET 2

a. WorshipZ=F;

b. Caring[#kxg;

c. Sunday Schoo [ £;

d. Fellowship; and # G

e. Evangelism, etc. %5
The function of each of these and other ministry areas Bballescribed in the Policy Handbook of this
Church.

sy A MEET =,

ARTICLE Ill - MEETINGS OF MEMBERS
3 < _< <
3.1 General Membership Meetings = 1

3.1.1 Regular General Membership Meetings of this Church shall be held iargaand October of each

13



year.
HEKApLHRG =0 = d
3.1.2 The January General Membership Meeting shall receive annual andidin@ports of the preceding
year, and shall approve the new budgets and goals for the current yeartdther General Membership
Meeting shall

KH= #2Zbfm B WEWIEEEZTFE™ EHEERO ULH= A,
3.1.2.1 electi#EE:

 Chair and Officers of the Deacon Bodfgds ™M  ghs;

« Chairs and other members the CSCC and the BEBCC # % ™mMm /&K

* Elders anlN#p

» Chair of the Personnel Committesgs4{Z m g
3.1.2.2 Appoint two internal Financial Reviewers for the following year.
<<<<<<<< ZEilis VEEM AR d
3.1.3 Any General Membership Meeting other than the two regular Generabktship Meetings, is a

Special General Membership Meeting.

<<<<<<<< NZR K= Nem =W iy Rl =" Y
3.14 The Deacon Board may call a Special General Membership Meeting finerntottime.
(((((((( wh BWH AR =" o d
3.1.5 Upon the receipt of a written requisition by ten (10) per cenmore of the—eurrenRegular
Members, the Deacon Board shall convene a Special General Membershijmd/eghin twenty-one (21)
calendar days. The requisition shall state the purpose of thanghaed must be signed by all the members
making the requestiowever, if such requisition is of a grievance nature, the cedure outlined in
Section 5.6 shall be followed, and the Deacon Board is exanirom its duty to convene a Special
General Membership Meeting within twenty-one (21) calenar days.
apfEvemkEmNZMEN]  =HE GRS HattkH Gk 2" WHREEEERER
=HH" MOwx OfffsAalFHzEgEtyd 00 « & = wHd 7 N
1 7, mpT 4wt “1B 'Halkerb ia =" m q
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. . General Membership Meeting Procedure = ® n

3.2.1 Written notice and agenda of a General Membership Meeting shall erddlby hand or by mail to
individual members at least fourteen (14) calendar days prior to thefdatemeeting.

=" mIAMMENE HHa il AoliHR =mEFX =4
3.2.2 Notice of a General Membership Meeting shall specify the place, daypfimeeting, the business
of the meeting and all relevant information of that business.

=0 JFiEAG=  yEHAdHUpHHy ™H pxOORER
3.2.3 The Deacon Board shall draw up a listef-currentmentRegsllar Membersand post the list on the
bulletin board of the Church at least fourteen (14) calendar ddags to the date of any General
Membership Meeting.

14
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3.2.4 Quorum Requirement: & A8
3.2.4.1 Quorum Requirements for General Membership Meetirg® ™MD =
Fifty (50) percent of the—eurrent+embefsegular Members, but not less than three members, shall
constitute a quorum.
HImAaolL =zwHsVSywB édqws 4
3.2.4.2 Quorum Requirements for the Election of Congregation CommifiggsiZ: ™MDy =
Fifty (50) percent of the current Registered Members ofdbpective congregation, but not less than three
members, shall constitute a quorum.
HTMAL FZEDF LEMEH =zwH= JRSywB édqys U
3.2.4.3Lack of QuorumDq = 3¢
a. If a guorum is not present within thirty minutes of the appointed time of Gdvierabership Meeting
initiated and called by the Deacon Board, the meeting shall be rescheduledaméhégay of the following
week, at the same time and place. The members presentratdblieeduled meeting shall constitute the
quorum.
JIN#FE HpEm =0 wadiqy b e ZR D= FKwBLHEVEW
HAWRAWY FRU a@EFE™  fiq B Bl e iR EHZDs w1 m =
= BnR >y= 4
b. If a quorum for the election of a Congregation Committee is not presemnt ittty minutes of the
appointed time of the October General Membership Meeting, the meetihg foorigregation shall be
rescheduled to the same day of the following week, at the same time and pjlaeanembers present at
the re-scheduled meeting shall constitute the quorum.
auvj] =" fEqb Killitedier EREELZ M =R Dy KugsE =m ==
BAEVEWHAWRAWY Ay aTWEFE™  fiq B Fiftef#hREHZDs W
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c. If a guorum is not present within thirty minutes of the appointed time of a $@sxsiaral
Membership Meeting requested by the members, the Special Generbelbip Meeting shall be

terminated.
JLN = KEF™E] =8 wadsq i Ko« =ZRK D= Rz Jigh
#od

3.2.5 Any member in good standing, eighteen years or older is entitled to one vote.
Jlo/FEmNZzHL =5Tm =HO%KE 4

3.2.6 \oting by proxy is not permitted.

SEr &Y

3.2.7 Unless otherwise stated in these By-laws, all matters shaltberdeed by a simple majority of
votes cast.

RN A0 =ew=O%H NiEf mE ATl4d

3.2.8 Election of all Officers, Elders and Congregation Committee Membergharalling and
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terminating of the services of any pastoral staff member, shall bebgiariesed ballot.
G ERCANEAE LR £ wiiim PEEEiwRn 33y RED Y
3.2.9 All meetings shall be conducted in accordance with the parlianygmmaecedures of the “Robert’s
Rules of Order” whenever required and wherever applicalilee chairman of the meeting should be
familiar with such rules, or alternately, a member familiar with “Robert’s Rules of Order” may be
appointed by the chairman of the meeting as a consultant for the ragng.
wOf WOF SUHZIH 7 WML DA fF aus m O> 1y
mNT M JtkA O >D>4am = =& g
3.2.10 In case of any major issues presented to the membership for a voteetpastoral staff shall
provide spiritual guidance in relation to the issues at hand, prior tohe vote being taken. They are
exempted from this procedure should the circumstances or ¢hissue at stake present a conflict of
interest or a perceived conflict of interest.

nOLtE t a =0 & M1 wy WTr aa N O m 2 NDnd
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ARTICLE IV — NOMINATION AND ELECTION PROCEDURE
é . V6 g
4.1  Nomination y
4.1.1 Two Nominating Committees shall be appointed by the Deacon Board before Septambdrom
the Chinese Speaking Congregation and one from the English Speaking Congyrégaiti@ nominations of
BEAHAIWEHE FARtRYZ WwWhEp EXKWERERYS
» Chair and other officers of the Deacon Board;
WE mMm gme 3
» Chair and Members of the Congregation Committees;
HZE MM pmé 3
* Chair of the Personnel Committee; and
=& MM 3p
* Elders, if applicable.
NEWw @End
These Nominating Committees shall be dissolved after the elections.
Oty Z: asiyifimiica &%
4.1.2 The Nominating Committee of a congregation shall have three (3) memtsdrall itonsist of the
Chair of the current Congregation Committee and two (2) other membegsszrtte congregation. The
Elder(s) and the pastoral staff of the congregation shall be theexdiogthe Nominating Committee of the
respective congregation.
BEMEYZ GiiSs2itiEZR MM gielly WKE m =0 HWTgNE o
HoOofgyZR  ME BEHd
4.1.3 The Nominating Committee of a congregation shall nominate membersadpective congregation
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only.

HOomigyZ HBiRYRE ™ =4,

4.1.4 The Nominating Committee shall nominate not more than one and a half tirhesnofmber of
eligible positions of any elected offices of the Church.

ftyZ ftys =BitsFAYHEMERY

4.1.5 Any two members of a congregation, after seeking advice from the BagterCongregation, may
nominate a third member of the same congregation as a candidate foteah @fiiae of the Church. The
nomination has to be presented in writing to the Deacon Board at leasiviieks before the election date.
The nomination must be signed by the nominee and the nominating members.

aWKE ~CEHA ZWalfGHRZEN RiwBily 3SA WKE M = ([ZEeUff
ey WHaGEROWET 3EwWNFHREZCHE wWiiZARHlyspity=sm#EEd

4.1.6 Allincumbents of the Deacon Board and Congregation Committees must be rextezhon a
yearly basis. The incumbents of the Chair of the Personnel Committeleeagiddrs must be re-nominated
at the end of their three (3) year terms.

sOaliHpEZ Z AFFHE tdiyp#EiUali=silZ ™ pNEHaAaSFtw
B dtypEitd,

4.1.7 In any one family, only one person may be nominated as a candidate of the Deacorr Bward o
same Congregation Committee.

TERFETWHBOKAHIREY FFEWKEZE Z MiEsU,

4.1.8 The nomination process shall end three weeks before the October Glendpalrship Meeting.
The names of all the nominees shall be listed in the notice of October GerathElhip Meeting.
FFOH =" §i3E fiy#HoHidsOfttayH/Hauv] =" @EaFfa d

4.2 Election
4.2.1 Election of the Chair and the Officers of the Deacon Board, the Chaireamiddvs of the
Congregation Committees, the Elders, and the Chair of the Personnel Ganahiéll take place at the
October General Membership Meeting.
#WHE MM gEiFdELR MM g% ANEp=fiiE 0 MmMm mEERBaodT™M =
ad

4.2.2 Nominees for members of the Congregation Committee or for the Elddrbesietdcted by
members of their respective congregation.
W Z ENERESFN WkE m =3 9
4.2.3 Members of one congregation may vote for the nominees from another congregatiendéficers
of the Deacon Board.

ZBHRILERES YO MEfs JEREd,
4.2.4 The nominees for Deacon Board, Congregation Committees and the Chair efsberel Committee
who received most votes shall be elected.

HRCEZESTE MM (EEsiE Ay ERd
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4.2.5 All nominees must receive an affirmative vote of more than fifty peré®%) of-membersalid
votes cast by the Regular Members eligible to vote arfesent at the General Membership Meeting to be
electedjn accordance with Section 4.2.8.
N4 77 wuOiEEsa =" fuyg © o&a ™ML =uxamo P

®e Jj #oEd
4.2.6 The nominees for Elder (s) who receive the most votes shall be eleltteoirees must receive a
two-third majority ofvalid votes cast by-membeRegular Membersof their respective congregationho
are eligible to vote and present at the General Membership &ktingto be electedn accordance with
Section 4.2.8.
NEfEEs E oa FEd NA T weOfifwa =" U O
ML =ZafmO E STo®é J; #iEd
4.2.7 The Nominating Committees shall introduce their nominees to the menbpritiito election.
BRIty R AN = EXEESY
4.2.8 Tallying of votes cast by closed ballots in all General Membershildeetings shall use the
following rules:

=01 =3 yag m daw nNv 12
4.2.8.1 All and total votes cast (C) should fall into one of the followindour categories:
affirmative ballots (Y), negative ballots (N), abstentions or unmarke ballots (A) and spoiled or
void ballots (V).

u #xam DE o &€ U2 & D By D Hy 2 E
6 9 K
4.2.8.2 Calculation of affirmative votes shall be Y/ (C- A- V)

. e m 2 9 ', E
4.2.8.3 Calculation of negative votes shall be N/ ( C-A-V)

o+ m 2 9 ', E
4.2.8.4 Total number of votes cast (C) should be equal to the summation ¥f+ N + A + V.

u x&m O E v . m $q

Lo T L R}

4.2.8.5 If the difference between affirmative votes and negative votesugthin three percent (3%)

<« =

of the counted votes (C-A-V), then a recount shall take place immiadely. Such recount shall be
undertaken by a different group of counters elected by the Regular Embers present. A member of
the pastoral staff or the Deacon Board or an elder should also be pres¢a adjudicate the recount,
except when there is a conflict of interest or a perceived cditt of interest.

& =~ m A D, EMoem3N,- Wl RW q
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4.3  Ad Hoc Committees of General Membership Meetings =8 m ]
Ad hoc committees may be elected or appointed at any business sessiomefa Kembership
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Meeting as the needs arise.

a =n WO wBEREE @R ThERER q,
ARTICLE V — PASTORAL STAFF
P TWT,

=y

5.1  Qualifications
A pastoral staff member shall be a born again believer of good reputation@shsigt £ Timothy
3:1-7. He must be in agreement with the Constitution and Bylaws of this Church, and with the
principles and practices of the EFCC. He shall become a member of thi$iChurc

WWTZZE BN MmN WOy Willen) 3:1.7 = PSAEAW K Mk gN 14l
FEk . m Ap FHDGHSUH sK =4

5.2  Duties
5.2.1 Apastoral staff member shall devote his time to the pastor&l efdhis Church:
preaching and teaching the Word of God, counseling the members ajr@peegation, leading devotional
services, performing the ordinances of Baptism and the Lomuppe3, visiting the sick and the needy,
reaching out to the non-believers and seeking to win them to Christ.

KW TR ETENK B TN2E 6 Wi W wmOkiEp Hw
FHEpOFHF . wiElARY  m md
5.2.2 Apastoral staff member shall be accountable to the Deacon Board and em#ral®lembership
at the General Membership Meeting.

HWTHAHE pa =" i ZaHtd
5.2.3 By virtue of his position, a pastoral staff member shall be an Adiosthie Deacon Board,
Congregation Committees and all standing and ad hoc committees of the @tdiadhministries
of his congregation.

BWTRmMEAM™TY  #$E3E dEER deOF plifZk dpx & MuOHTME
o
5.2.4 He shall promote and support the works of the Evangelical Free ChurahaafaC

KWTLEM BxO . mETY

5.3 CALL

5.3.1 A Pastoral Search Committee (PSC) of not less than three (3) bubrethan five (5) members
shall be elected during a business session of a General Mvigbieleeting for the recruitment of a pastoral
staff, with the Pastors of the Congregations, if applicasehe ex-officio members of the PSC. The Chair
of this Committee shall be appointed at the General MembeMbigting. This Committee shall be
dissolved as soon as the pastoral staff is called.

MHZE  Ha =" fuE yNEIIYyESERLYZ ewamEErE HKWTd dEny
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5.3.2 The Pastoral Search Committee shall recommend one caradidatiene to a duly called General
Membership Meeting. A three-quarters majorityvefid votes cast byregular Memberswho are eligible

to vote and present at the General Membership Meetingn accordance with Section 4.2.8shall be
required to affirm the call of a pastoral staff. A pastatalf member shall be called for an indefinite
period of time.

W HEOEEE =0 R EkAREsw  NA T wititea, ="
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5.4  Termination
5.4.1 The pastoral staff shall give three months’ written notice of res@métithe Deacon Board.

KWW T EHZHasSH i~ S mssseE d
5.4.2 Athree-quarter majority ofalid votes cast bjRegular Memberswho are eligible to vote and
present at the General Membership Meetingin accordance with Section 4.2.8during a duly called
General Membership Meeting shall be required to retain the palstohas submitted his resignation to the
Deacon Board.

NS TS waATHARM =" uE# o0& ML =ndamo Py
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5.4.3 When a resolution of dismissal is before the membership, ttoe plaall be given an opportunity to
be heard at the General Membership Meeting before the resolifon o a vote by closed ballot. A simple
majority of valid votes cast byregular Memberswho are eligible to vote and present at the General
Membership Meeting, in accordance with Section 4.2.8s required to dismiss the pastor.

B OAWTMiEZsr =8 MTIwaS Oy REiy MW TR#ERR d 0 N T
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5.5 Employment Agreement
5.5.1 Duties, benefits, salary and other terms of employment shall be statedeimpheyment

Agreement between the pastoral staff and this Church.

BWTmiEEREA wdEiiNgliEn  fHkawT Mg F e olid,
5.5.2 The Employment Agreement for each pastoral staff member shall beveehv@ad, if required,
revised annually.
A HBWTmE FR #H eEwllofr BEFERTU,
5.5.3 In case of dismissal, the pastoral staff shall be given thre@(B)srof salary pay in lieu of notice.
f o B AW T RHESE H i N e Esnd

5.6 Conflict Management m

With reference to Section 3.1.5: in the event of valid grievaes (1 Timothy 5:19) being launched
against any pastoral staff, elders, deacons, members of the Coagation Committees, the Personnel
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Committee or any other elected officials, the Deacon Boanghay settle the matter, or refer the matter
to the Personnel Committee, or it may appoint a Special @umittee to deal with the matter. Any
action taken by the Deacon Board should not have a conflict dfiterest or a perceived conflict of
interest. Members of such committee should consist aft least three, but not more than five, people
who should be at arm’s length to the individualor individuals against whom the grievance is being
launched. In addition, “outside’ help, such as the supemiendent of the Lower pacific District,
advisers from ANACEFC, Honorary Members, when deemed appropriate by the Deacon Board,
should also be solicited to ensure objectivity and fairrss.  Such committee should report its findings
within ninety ( 90 ) days of receipt of the complaint by e Deacon Board and provide
recommendations of resolution of the matter to the Deacondard. During the ninety ( 90 ) days
period, the parties in conflict must make every effort, either oftheir own accord, or with the assistance
of the committee dealing with the matter, to resolve theonflict according to biblical principles. Upon
receipt of the report, the Deacon Board shall convene a 8gial General Membership Meeting within
twenty-one ( 21) days for the purpose of reporting theiridings to the membership, or referring the
matter to the membership to settle during the same meetj. This section takes precedence over
Section 3.1.5 whereby if a Special General Membership Méeg is called on an issue of a grievance
nature, the Deacon Board has the option of dealing with thissue first before referring the matter to a
Special General Membership Meeting.
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ARTICLE VI — ELDERS, OFFICERS, MEMBERS OF CSCC AND ESCC, AND CHAIR OF
PERSONNEL COMMITTEE

u NUd t god =z | | st | m
6.1 Qualifications

An Elder, an Officer—oa member of the Congregation Committee (CSCC /ESZG) member ofthe
Personnel Committee must be a member in good standing. The individual's life musét nthe
qualifications for spiritual leadership as found in 1Timothy 3, and Titus 1.

NEZAgFAFd HE £ ms ] YFHE =ZTwmN[LEHO EL LRI
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6.2 Term Of Office ©
6.2.1 The term of office for an Elder shall be three (3) years. An Eldersmegeed his termnce

consecutively if he is re-nominated and re-elected by his cgaigpa. However, an elder shall not hold

the office for more than six (6) years consecutively.

NETY SFEU =HERYyWEEBETU NUk = €t ued

6.2.2 The term of office for an Officer shall be one (1) year. He may sdduederm consecutively if he

is re-nominated and re-elected by the membership of Church at the annuall Gemabership Meeting. He

may not retain the same portfolio for more than three (3) years ctinsgcu No member shall be an

officer for more than six (6) years consecutively.

HHETW wFU E =GEF =" HERywEEBHETUREWKEA= HETa3s4d
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6.2.3 The term of office for a member of the Congregation Committee shall beeane yHe may

succeed his term consecutively when he is re-nominated and re-eledtednignibers of his congregation

at the annual General Membership Meeting. He may not retain thesathiodio for more than three (3)

years consecutively. No member shall be a member of the Congregation Committee for motkan six

(6) years consecutively.

HE Z o] FUEs H HERYyWwWEEBHTUWKETA= HEoa3Fd
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6.2.4 When- Shoulda position in the Deacon Board or any one of the Congregation Committee be

vacated during a term, the portfolio shall be shared by other Board or Comndttd®ra. Alternatively,

the Deacon Board may call for a by-election, following the spirit of the nommatid election procedures

stipulated in Articles Il and IV.

HE @mCEREL MFA at- HZERGUNMBEBNMIHSSF®L pfESHE IBHEM
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6.2.5 When Shouldthe position of the Chair of the Personnel Committee or Elder be vacaieg alu

term, the Deacon Board may call for a by-election, followihg nomination and election procedures

stipulated in Articles Il and IV.

SFEHE MM @NERA aty SHEPHWiE BEE WaNA S oty
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6.2.6 When a resolution of dismissal for any elected office is before the menhdhghincumbent shall

be given an opportunity to be heard at the General Membership Meeting bef@solhéon is put to a vote

by closed ballot. A simple majority oflid votes cast bijregular Memberswho are eligible to vote and

present at the General Membership Meetingin accordance with Section 4.2.8s required to dismiss the

incumbent.
Ei HCEFGER a =" @il C1=Rwack Sy ERERwalk O a =
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6.3 Duties

6.3.1 _Elder-. An Elder of a congregation shall be elected to work witiPtmtor of the Congregation in
caring for the spiritual and material needs of the congmgan teaching and instruction in the Word of
God, serve as advisor of the respective congregation committesss well as the Deacon board. In
consultation with the Pastoral Staff and the Deacon Board, aelder may take up one or more of the
above-mentioned duties. The elder may also, but not obligated,tserve as a member of the Personnel

Committee.
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6.3.2 Officersfi
6.3.2.1 Chair — The Chair of the Deacon Board shall preside at all Generalb&fehip Meetings and
Deacon Board meetings. The Chair has the authority to call Board meetihGeaeral Membership
Meetings. The Chair shall oversee and coordinate the work of the otlertif the Deacon Board. The
Chair shall appoint one of the Officers as the Vice-Chair to carriiswututies in his absence.
m -mbHx0O =" R wo HiHFE p =" WIIARE elsmIHisEm
TAWEMR RFulAReKy#HE M wsamig d
6.3.2.2 Secretary — The Secretary shall attend to all the correspondeiig ©hurch.. The Secretary shall
issue notices of all General Membership Meetings and Board meetivgS€etretary shall record, keep and
distribute minutes of these meetings. The Secretary shall have custddyeobrds and documents of the
Church except those required to be kept by the Treasurer. The Secretamagttalin the registry of the
membership.
- WS T = pHE O ESSIHAN pe XE M &
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6.3.2.3 Treasurer — The Treasurer shall:
a. Manage the financial affairs of the Church. With the assistainweo (2) Financial Secretaries, the
Treasurer shall keep an accurate account of all funds rdcaigemake all disbursements approved by the
Deacon Board. He shall deposit the funds received into aeob@dthank and manage the financial assets
of the Church;
- kY] BEHEESNmYR SOV Ee>x B dEmiRHwEE
ALy FIEAFEMHRGWE KY &# d
b. As the Chair of the Building Maintenance Committee, manage the algssets of the Church. The
appointment of the Financial Secretaries and their dutieslshdiescribed in the Policy Handbook of this
Church.
A, T BE M ¥ O wWiEenHEYE MFERMEIULNK &
Frfa,

6.3.” 4 Department Directors
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Department directors are Officers of the Deacon Board. Thdies shall be described in the Policy
Handbook of this Church.

N BE MBFEymiiEROiaKk G

6.3.3_Members Of Congregation Committees

The duties of the members of the Congregation Committeesb&hdikscribed in the Policy Handbook of
this Church

W Z L miEGdiak Tt d

6.3.4_Members Of Personnel Committee

The Chair of the Personnel Committee shall coordinate thestn@s of the Personnel Committee. His and
other Committee Members’ duties shall be described in the Policy Handbtiok Ghurch.
=fifiZE Z LM BgSHeEiE mTNnwM pXZE mMiEiaKk G
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6.3.5_Signing Officers
S
.a. There shall be three (3) Signing Officers for this Church.
KO EEEE H3AU,
b. The Signing Officers shall be any three (3) of the following &fficChair, Vice-Chair, Treasurer, or

Secretary, as appointed by the Deacon Board.

ST NEE Ztwit BENNVEESARERESHE ™M dEm dEE=ETY

. ¢.All financial transactions of this Church shall be signed by any two (@)edahree (3) Signing Officers.
2O B BNSA#HFR TEERSYM HEU,
d. All other documents requiring execution on behalf of this Church bhasigned by the Chair, the
Secretary, or by such other officers as the Deacon Board may appoint.

2 QOMNMIT ZOFEENIYHENM  aEil@mN#E Zemiie HEU,
6.3.6 Remuneration
Dii==3

No member of this Church, except the salaried staff, shall be remuneratedskenvids but he
shall be reimbursed for all expenses necessarily and reasonably inguniedwhile engaged in
serving this Church.

K  zRzsiwTesitamik =z FSifisitallk THZOZ pF ™. W
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ARTICLE VII — SPECIAL COMMITTEES
m ... i

7.1 Appointment | €
The Deacon Board may, as needs arise, appoint Special Committees ifar apgignments.

O MwisE  ZRlx &ifp Mt 49
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7.2 Termination € o

When the assignment of a Special Committee is completed teatlsfaction of the Deacon Board, the
Committee shall be disbanded at once.

R #EZ emt g RwZxx G 5d

ARTICLE VIl — FINANCIAL REVIEW
~ . OmMN
8.1 FiscalYear ¢« @
The fiscal year of this Church is from Januatytd December 31

K#l BEHEE SFEKAkKHZLvoHkKHY,

8.2 Financial Reviewers ¢ N

Two (2) members in good standing, who are not officers of theddeBoard in the following year shall be
nominated annually by the Deacon Board and presented to the OGeheral Membership Meeting for

approvalas Financial Reviewers for the following year
HE FTRYAHOA™ =" EEERHAVERFEE =Z5T ve .« x4

8.3 _Financial Review & N

The Financial Reviewers shall review the financial recordh@fcoming year and shall submit a
report to membership at the January General Membership Meeting of tharigligear.
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ARTICLE IX — INSPECTION OF THE RECORDS OF THE CHURCH

o - m .
CurrentRegular Members in good standing may, within reasonable circumstances;tittapse parts of the
books and records of the Church, pertaining to their individual affairs, inekermre of two (2) Officers.
=£[L =, T RZ Fhivw FARFEAGWYBNHEEKY] mMKSORMEEIEY

ARTICLE X — EXERCISE OF BORROW ING POWER

v . mrn,
This Church, in a General Membership Meeting, may pass aabpesolution to authorize the Deacon
Board to borrow money on behalf of this Church. The resolution shallire a three-quarter (75%)
majority of sueh-memberRegular Membersentitled to vote as are present in persoraccordance with
Section 4.2.8 All ewrrent Regular Members whether voting on such resolution or not, and all persons
becoming members after the passing of such resolution, shaleb®ddo have assented to the same as if
they had voted in favor of such resolution.
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ARTICLE XI — CUSTODY AND USE OF THE SEAL OF THE CHURCH
VK W my nnN
The Church shall have a seal to be used in the transactitsmtofsiness. The seal shall not be affixed to
any instrument except by the authority of a resolution of thedeBoard and in the presence of the Chair
and Secretary or such other persons as the Deacon Board shall direct.
F FFEHnwERE "1 w ™ IHRlweEiE iy abws #
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ARTICLE XIl - AMENDMENT OF THE BYLAWS
v  N“1M A

The Bylaws may be amended, altered or repealed by a thrderquagjority of-such-members-Regular
Members entitled to vote as are present in personaccordance with Section 4.2.8at a General
Membership Meeting of which notice specifying the intention wwppse the amendment has been duly
given.
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ARTICLE XlIll — POLICY HANDBOOK
s G L=
The Deacon Board shall, from time to time, set up policies irirdealith matters of this Church. These
policies shall be documented in the Policy Handbook and may be anfemueime to time by the Deacon
Board. This Policy Handbook shall be made accessible to albarem The policies shall have the same
force as these Bylaws. In the event that the Bylawsiméenconsistent with the Constitution of this
Church, or the Society Act, the Constitution or Society Act shallgitev
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